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Survey questions are organized and measured together to capture the favorability in categorical themes.

Manager Relationship
Engagement Index
Resources and Support
Cantinuous Improvement
Performance Management
Well-Baing

Growth and Development
Clarity of Direction
Teamwark and Callabaration
Recognition and Reward
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Survey Items with Lowest Favorability

Ot of the cone engagement suney questons, these mems sconed the least favorable on our team. Botiom SCONING Merms Indcate growth ansas of oppomuntes for Improvemment

by Caorpaape

All @ ployees, regardiess of thesr differences, are treated fairky,
Diversity, Equity and Inclusion

There i effective cooperation atross departmentsiunitsfuncticnal areas
Tearmwork and Collabaration

Peopke are held acoountable for Their perionmmancs.
Perfarmancs Management

The University of MiamiUHealth/MS0M's values are reflected in Senicr Management's
Denanaors and OecEnns.
Clarity of Direction

usgamragm Lo provice my idess about improsving the Unbersity of MismiUHealthy

Continuous Improsvement

People at the University of MiamilUHealhMS0M trust and respect each other,
Teamwerk and Collaboration
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I arm appropriately invoked in decicions that affect my work
Employee Empowerment

I feel valued as facumyysaff of the Unkersity of MiamdlUHealthSS00,
Recagnitian and Reward

. Favorable -. Meutral . Untawvorable

Item Detail X (L[] | upvesiry

All Survey Questions Sorted by Favorability

Wy manager supports my skill and career development
Growth and Development

| e see a chear ink between my work and the Unbaersity of MamifUHeakh/MWMS0M
objectives,
Clarity of Direction

Peapke in my departmentiunitfunctional areawoark together as a bearm
Teamwork and Collaboration

Feopks on My Team a1 Tad b CpEn, NONEsS, AN Cirgect CormirmiLNCRTION
Teamwork and Collaboration

by work emndronment enables rme 1o be effecthve in rmy roke
Resources and Support

i amn able to balance rmy work and personal life
well-Being

| would recormmend the University of MiamiUHeakn/MS0M as a great place o work
Engagement Index

Thie bernefts offered hare mset my and my amibfs needs
well-Being

| | ik | rimlly Dadong at the Unhversiny of MiarmiiJHealthS4508,
Diversity, Equrty and Inclusion

| underszand the stravegic direction of the Unhensiny of MiamiUealthS45084.
Clarity of Direction
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Item Detail L || OF MIAMI

All Survey Questions Sorted by Favorability

Thiere ang Canser ORROMUNtes for me at the Unversity of MamiUHeaghm 50 M
Crowth and Devels prent

| el valued as faculty/staff of the Unbersity of MamiUHea kRSO
Recognition and Reward

| @m iﬂﬂrl:lprhllilr}' involed i decisions that affect ey WDk
Employes Empower ment

Pecphe at the University of MamiUHealth/MS0M trust and respect each other
Teamwark and Collaboration

| arn encouraged o provide my ideas about improving the Unkersity of MamiUHealthy'
WS
Continuous Improvement

Tk IJr"m.il-rL'.‘y' of MiamifUHoa .'I‘.'l."'-'l'ErI:IHI valigt and refecTed i Sorier M.'Ir'“l.'lgﬂr""“lﬁﬁ!'i
behaviors and decEcns.
Clarity of Direction

Pecple are held acoountable for their performance
Performance Management

There i efective COODEraton across depanmentsunitsfunctional ansas
Teamwork and Collaboration

Al ernployess, regardiess of their differences, are treated fairly.
Diwversity,. Equity and Inclusion
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